HOW EMPLOYEE
FINANCIAL
EDUCATION CAN
IMPROVE YOUR
BOTTOM LINE

By Paul E. Fair

EMPLOYEE
DISTRACTION

Whether you are the
owner of a small
business or the HR
Manager of a corpora-
tion, it is important to recognize that
employees at work can easily be distract-
ed by personal financial concerns.
According to a report issued by the
Federal Reserve, 15 to 20 percent of
employees have financial problems severe
enough to negatively affect productivity;
and a financially-stressed employee
spends an average of 20 hours per month
of work time wrestling with personal
financial problems. Financial stress can
impact your workforce in negative ways
by reducing worker productivity and
increasing absenteeism. It can also result
in requests for salary advances or hard-
ship withdrawals from company 401(k)s.

IMPROVING EMPLOYEE FOCUS

Employees who have the skills to effec-
tively manage their money are less likely
to end up with financial woes, and educa-
tion is essential to the development of
those skills. As outlined in a brochure
developed by the Federal Reserve Bank of
Kansas City and The Federal Reserve
Bank of Atlanta titled “The Case for
Financial Education at the Workplace -

Essential Components of Workforce
Financial Education”, many of the com-
ponents and services necessary for finan-
cial education can be obtained from serv-
ice providers such as consumer counseling
services, local financial institutions, gov-
ernment resources and contract service
providers at minimal or no cost.

FINANCIAL EDUCATION

The goal of workplace financial educa-
tion is to change and improve behaviors,
not simply to provide information. Here
are some steps you can take to improve the
financial wellness of your employees and
contribute to your bottom line:

e Integrate financial education into the
overall work/life balance program.

* Know your workforce. Assess demo-
graphics, including age, current levels of
knowledge, individual financial goals
and interests.

e Communicate and build awareness of
the program. Include articles and infor-
mation in company newsletters,
employee publications and on your
website.

* Sponsor a variety of financial planning
programs, presentations and workday
seminars, all at the work site.

e Host events during off -hours and
encourage family members to partici-
pate as well.
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914 Gravel Pike

Palm, PA 18070

Commercial, Industrial & Invesiment Real Estate

» 2+ acres zoned Commercial with
non-conforming use as restaurant and
apartments.

5500 Sq. Ft. Restaurant fully equipped
including liquor license available for
lease.

It has 3 apartments on 2nd and 3rd
floor.

+ Stone barn approximately 3,000 Sq. Ft.
Catering kitchen on the 1st floor and

apartment on the 2nd floor. 3rd floor
is storage.

« Several small buildings on the
property.

* There is a large patio and
swimming pool.

* Public water.

| = Lease back of the catering kitchen is
possible.

* Price for the entire property is
$895,000

Contact: Alan Armstrong
Office: 215-855-9600 x 211 « Cell: 215-350-1399

Email: AArmstrong@aptcor.com « www.aptcor.com
414 W. Main St. Lansdale, PA 19446
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OMISSIONS, CHANGE OF PRICE, RENTAL OR OTHER CONDITIONS, PRIOR SALE, LEASE OR FINANCING OR WITH DRAWL WITHOUT
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Marathon Capital Advisors
Marathon Financing Advisors
4 Park Plaza, Wyomissing, PA 19610

610.898.8086
Toll Free: 800.280.5927
www.vrmarathon.com
mmccarthy@vrmarathon.com
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Sell Your Business * Buy a Business
Mergers and Acquisitions
Strategic & Succession Planning

From confidential marketing,
to securing qualified buyers, to
structuring the transaction, you
can depend on the experience
and integrity of the Marathon
professionals throughout the
business transition process.
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NETWORK

Your Hometown Station...
We’re Home For You!

NOW OFFERING:
o Streaming on Three Channels. 247

e Unbeatable Pricing for Commercial
Productions and Airtime

e Webisode Productions
o Internet Placement

e Live Remote Broadcasts at The
Location of Your Choice

e Local Sports Advertising Packages
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ATTENTION: BUSINESS OWNERS AND
HUMAN RESOURCE MANAGERS

Corporate Education Made Easy AND Affordable!
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AFEA

American Financial Education Alliance

An IRS Approved 501(c)3 Non-Profit Organization

Let AFEA provide the benefit of financial education and
resources to help your employees reduce stress,
improve focus, and increase productivity.

501(c¢)3 Non-Profit provides Financial Education in a classroom
setting with a unique approach to education

One of the fastest growing Non-Profit Financial Wellness Programs

30 courses available including Social Security Benefit Options,
ABCD’s of Medicare, Investing for Women, Financial Fitness,
Retirement Income Planning, Investing Today and more

Employers qualify for “safe harbor” liability protections

CALL TODAY TO SEE HOW AFEA CAN BENEFIT YOUR
BUSINESS AND YOUR EMPLOYEES

610-478-9500

Paul E. Fair, AFEA Chapter President/Instructor
Member, SHRM Berks Chapter

ThePCTUNetwork@gmail.com - 610.327.1866

HOW EMPLOYEE FINANCIAL EDUCATION
CAN IMPROVE YOUR BOTTOM LINE

(Continued from page 13)

The following are the recommended
components for a work-based financial
education program:

e Basic financial education, including
budgeting, debt management and sav-
ings;

e Financial coaching and advisement;

e 401(k) education seminars and work-
shops;

e Pre-retirement education;

e Easy access to financial services;

e Referrals to credit counseling programs.

SAFE HARBOR LIABILITY
PROTECTIONS

ERISA 404(c) provides a plan sponsor
and other fiduciaries with liability protec-
tions on participant directed retirement
plans, like a 401k, if the plan fulfills the
conditions in the 404(c) regulations. In
short, 404(c) offers a “safe harbor” for
plan fiduciaries to not be liable for invest-
ment losses suffered by participants who
self-direct their investments.

When considering an agency to pro-
vide your financial education program,
look for hands on non-profit organiza-
tions whose mission is to empower peo-
ple to take control of their finances by pro-
viding unbiased financial education.
You'll want a company that offers a vari-
ety of course topics presented by an expe-
rienced professional in a classroom setting
on site so the course can be tailored to the
specific needs of your employees. Some
programs provide classroom attendees an
individual website portal to enhance the
classroom experience can be an added
benefit for both the employer and
employees.

Paul E. Fair, American Financial Education
Alliance - Chapter President Instructor/Personal
Financial Coach - National & local Member, Society
for Human Resource Management. More than 28
years of experience in the financial services industry
assisting clients and employers with educational
programs. 610-478-9500 Birdsboro, PA Email:
pfair@myafea.org website: https://myafea.org/
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