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IS YOUR DRUG TESTING
PROGRAM SET UP 

FOR SUCCESS?
Drug Guard answers the most common

employer questions about compliance,
consistency, and avoiding costly mistakes.

Q: Is drug testing only
necessary for Department
of Transportation (DOT)-
regulated companies?

A: No. While DOT
rules require testing for
safety-sensitive roles,
many non-DOT employ-
ers use testing to improve
safety and reduce liability.
Without proper structure, however, these
programs can create compliance and legal
risks.

Q: What are the most common mistakes
employers make?

A: Inconsistent policies, poor documen-
tation, and mishandled post-incident test-
ing are the most frequent issues—often
leading to audit failures or legal exposure.

Q: How can employers ensure their
programs are compliant and defensible?

A: It comes down to clear policies, 

consistent execution, accurate records, and
expert oversight. DOT programs must
meet strict regulations, while non-DOT

programs must align with
company policy and
employment law.

Q: How does Drug
Guard LLC help?

A: Drug Guard LLC
delivers complete testing
solutions for DOT and
non-DOT employers,
including on-site testing,

program management (C/TPA) services,
and ongoing compliance support to keep
programs audit-ready.

Q: What should employers do if they’re
unsure about their program?

A: Start with a professional review to
identify gaps before they become costly
problems.

Request a complimentary workplace 
testing program review today. Please 
call 610.285.4100 or email: main@drug-
guard.com and visit www.drug-guard.com.


