EXECUTIVE BENEFITS
PLANNING

Protecting Leadership,
Strengthening the Organization
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By Bryan Nester,
Nester Insurance, Inc.
In today’s evolving
business environment,
& companies face more
competition than ever and not only for
customers, but for talent.

At the center of every successful organ-
ization is a strong leadership team.
Protecting, retaining, and rewarding that
leadership requires thoughtful planning.
That is where executive benefits planning
plays a critical role.

Executive benefits planning is a strate-
gicapproach to attracting, rewarding, and
retaining key leaders within an organiza-
tion. While traditional employee benefits
create a strong foundation for the broader
workforce, executive benefits are specifi-
cally designed to address the unique
financial exposures, compensation struc-
tures, and long-term planning needs of
senior leadership.

In today’s competitive talent market,
executive benefits are no longer optional.
They are a critical component of a well-
structured compensation strategy.

Why Executive Benefits
Matter

Executives face different financial realities
than the average employee. Higher income
levels, performance-based bonuses, equity
compensation, and increased responsibility
create more complex planning needs.
Standard group benefits often fall short in
protecting these individuals fully.
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s Matters!

Our team is dedicated to providing I
consistent, high-quality care
every day. This is where experience
meets compassion. With decades
of senior care expertise among our  |!
leadership and caregivers who have &
been with us for over a decade, our
residents benefit from trusted,
familiar faces every day.

Call Julie at 610-400-1430 to
schedule a tour and meet some
of the people who make
Chestnut Knoll so special!

CHESTNUT BEST _ ..

Without proper planning, executives
may face:

e Significant income gaps during disability
¢ Lstate tax exposure

e Asseterosion due to long-term care costs
¢ Inadequate life insurance coverage

e Limited retirementincome replacement

Well-designed executive benefits pro-
grams help fill those gaps while reinforc-
ing an organization’s commitment to its
leadership team.

Key Needs
Executive Benefits Address

Income Protection Beyond Traditional
Group Limits: Most group disability poli-
cies replace only 40-60 percent of income
and are subject to monthly caps. For highly
compensated executives, that can resultin
a substantial shortfall during a disability.

Asset Protection from Catastrophic
Health Events: Healthcare and long-term
care costs can significantly impact even
high-net-worth individuals. Life insurance
policies with Long-Term Care (LTC) riders
offer a dual-purpose solution.

Permanent Protection and Wealth
Transfer: Group Whole Life insurance is
another powerful executive benefit.
Unlike term coverage tied to employment,
whole life provides permanent protection
with guaranteed death benefits and cash
value accumulation.

Retention and Loyalty Incentives:
Executive benefits are not just protection
tools, they are retention strategies.
Organizations that invest in executive
benefits send a clear message: leadership
stability matters.

(Continued on page 16)
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AWARD-WINNING COMMUNITY

120 W. 5th Street, Boyertown, PA 19512 « www.chestnutknoll.com

We are an equal opportunity housing provider. We do not discriminate on the basis of race, color, national origin, religion, sex, familial status or disability.
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CELEBRATING
30 YEARS IN

BUSINESS

Trusted by Berks County
contractors and homeowners
for 30 years — providing
quality landscaping materials,
reliable delivery, and local
service you can count on.

DELIVERY
AVAILABLE]

QUALITY LANDSCAPE MATERIALS
FOR EVERY PROJECT

& Mulch, Soil & Compost & Hardscaping Materials

& Decorative Stone & Sand & Specialty & Amended Soils

75 Angstadt Ln,

610-373-0990 Birdsboro, PA 19508

ridgewoodsoils.com

AudioNova v

Your Hearing Experts

Fall in love
with better
hearing

Enjoy limited-time savings on advanced hearing technology
and reconnect with the sounds and moments that matter most.

- FREE HEARING SCREENING
from our hearing experts

- RISK-FREE IN-HOME TRIAL*
of the latest hearing technology

$750 OFF

a new pair
of hearing

< PERSONALIZED SOLUTIONS
for your hearing health needs

- CONTINUOUS EXPERT CARE
with options for online support
and virtual appointments

AudioNova(d 610-326-3044

Your Hearing Experts

For more information and additional
locations visit us online at AudioMNova.com

1800 E. High St., Suite 330 e Pottstown, PA
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Support Local
Small Businesses!

Own Made Candies

Chocolates, Candies & Gifts for Valentine’s Day, Easter,
Mother’s Day, Halloween, Thanksgiving, Christmas &
Wedding Gifts. Large selection of new products!

610;689:9200

mfo@reppertscandy com

WwiTie p pe rtscandy.com

2708 W. Philadelphia Ave., Oley, PA 19547
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Tax-Efficient Planning Opportunities:
When properly structured, executive ben-
efits can offer significant tax advantages
for both the employer and the executive.
Whether implemented through executive
bonus arrangements, carve-outs, or sup-
Pplemental retirement strategjes, these tools
can be integrated into a broader compen-
sation plan in a cost-effective and tax-con-
scious manner.

The Advantage of Group
Executive Programs

One of the most compelling features of
executive benefits offered through group
structures is ease of implementation.

Many programs provide:
Simplified or streamlined underwriting

* Guaranteed issue coverage limits

* Reduced medical requirements
¢ Faster approval processes
¢ Employer-sponsored enrollment

For executives, time is valuable.
Simplified enrollment and underwriting
remove barriers and increase participation.
For employers, these programs typically
involve minimal administrative burden
while delivering high perceived value.

Taking the Next Step

Executive benefits planning should not

be a one-size-fits-all solution. Each organi-
zation’s leadership structure, compensa-
tion model, and long-term goals require
careful evaluation.

At Nester Insurance Inc.,, we specialize in
designing tailored executive benefits strate-
gies that align with your organization’s
objectives. Whether you are exploring;
¢ Group Whole Life solutions
¢ Executive disability carve-out programs
e Life insurance with long-term care ben-

efits
® Supplemental retirement strategies
¢ Retention-focused executive compensa-

tion planning

Our team works closely with business
owners and leadership teams to develop
customized, practical solutions.

For more information or to schedule a
consultation, contact: Nester Insurance Inc.
—Email:  bnester@nesterinsurance.com;
Website: www .nesterinsurance.com

Executive leadership is one of a compa-
ny’s most valuable assets. Protecting that
leadership through thoughtful executive
benefits planning is not simply a perk — itis
a strategic investment in long-term success.

If your organization has not reviewed
its executive benefits strategy recently,
now is the time.

Turning Visions Into Reality.
NOW OFFERING EXPANDED FIRE, POLICE, & EMS LIGHTING SERVICES.

When you're the first on scene, your lighting isn’t a feature—it's a
lifeline. Our business understands the critical nature of reliable,
high-performance safety, including emergency lighting systems
for fire, EMS, and law enforcement.
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We don't just install lights; we provide peace of mind. We service
work safety and emergency lighting too.

Contact our team to build a custom vehicle to fit your daily work
needs. We are happy to service any vehicles in your fleet too.
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MACHINE & TRUCK EQUIPMENT

34417 Pricetown Road, Fleetwood, PA
610-944-7455 « www.levanmachine.com

YOUR WORK TRUCK & CNC MACHINING DESTINATION!
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